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STAFP REGULATIONS OF THE INTER-GOVERNMENTAL W1ARITIME 
OONSULTA~L1IVE ORGANI ZLTION 

RESOLU'II ON A. 15 ( I ) 

adopted. on 19 ,I auuar-y 1959 at t he e Loven t.h me e tLng. 

THE ASSEMBLY 

ADOPTS the Staff Regulations, the text of which is attached nez-e t o, 

SCOPE AND PURPOSE 

The Staff Regulations embody the f'und amen t a L conditions of ae r-v.i c e 

and the Of:l,.Sic rights, duties and obligations of the Secretary-General 

and staff of the Secretariat of the Inter-Governmental Maritime 

Consultative Organization. They represent the oroad principles of 

personnel policy for the staffing and administration of the Secretariat. 

The Secretary-General, as the Chief .Ad.mini strati v e Officer, shall 

provide and enforce such Staff =<ules consistent with these princ:Lple s 

as he considers necessary. 

··-JrnTIOLE I 

.B.§ltY-lation L 1: Members of' the Secretariat are .international 

civil servants. Their responsibilities ar-e not national 'bu t 

exclusively international. By accepting appointment, they pledge 

t.hemce Lve s to dlscharge their functions and to regulate their @Onduct. 

with the interests of the Organization only in view. 
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~{l11ation 1. 2: Staff membe r-e are subject to the authority of 

the Secretary-General and to a as i gnmerrt by him to any of the activities 

or offices of the Organization. 

exercise of their functions. 

They are responsible to him in the 

The whole time of staff members shall 

be at the disposal 0f the Secretary-General. 

shall establish a normal working week. 

The Secretary-General 

_r.egul0tio:n L j: In the performance of their duties members of 

the Secretariat shall neither seek nor accept instructions from any 

government or from any other authority external to the Organization • 

. 11..eg_ul~~ion L. 4: Members of the Secretariat shall conduct 

themselYeS at all times in a manner befitting their status as inter- 

national oi vil aer-v an t s , They shall not engage in any activity that 

is incompatible with the proper discharge of their duties with the 

Organization. They shall 2void any action and in particular any kind 

of public pronoun.cement wh i.nh mey adversely reflect on their duties 

with the Orgenization. They shall avoid any action and in particular 

any kinc1 of' public pronouncement whir;h may adversely reflect on their 

status, or on the in t.e gr-I t y , independence and irnpartiali ty vvhi ch are 

req_uired oy that status. While they are not expected to give up 
,; 

their national sentiments or their political and religious convictions, 

they shall at all times bear in rm.nd the reserve and tact Lncumhen t 

upon them by reason of their international stetus. 

Be@lation_~: Staff members shall exercise the utmost 

discretion i~ regard to all matters of official business. They shall 

not communicate to any person any information known to them by reason 

of their official position which has not been made public, except in 

/,. .. 
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the course of their duties or by authorization of the Secretary-Generals 

Nor shall they at EtY1;Y time use such information to private advantage. 

These obligations do not ceo.se upon separation from the Secretariat. 

Re_gulation :I.-:,6:l/ No sta:ff member shall accept any honour, 

decoration, favour, gift or r-emuner-at.Lon from any Government excepting 

for war service; nor shall a staff member accept any hon our, 

decoration, favour, gift or r-emuner at t on from any source external to 

the Organization, without first obtaining the approval of the 

Secretary-General. Approval shall be granted only in exceptional 

cases and where such acceptance is not incompatible with the terms of' 

regulation 1. 2 of the Staff RE gu Lat ; ons end with the i.ndi v.i dua.l 's 

status as nn international civil servant~ 

Regulation 1.7: Staff members may exercise the right to vote 

but shall not engage in any· poli t.Lc a L activity which is inconsistent 

with or might reflect upon the independence and impartiality required 

by their status as international civil servants. 

Regulc~tt~oIL_l. 8: The Lrrmun l ties and privileges attached to the 

Inter-Governmental Maritime Consultative Organization are conferred 

in the interests of the Organization. These privileges and 

Lmrnun i ties furnish no excuse to the staff members who enjoy them for 

1/ It is noted that at the Ninth Session of the General Assembly the 
Secretary·-General proposed en alternative text as follows: 

"No staff member shall accept any honour, decoration, favour 
£"i'ft or remuneration from any gover:n..ment or f'rom any other source 
external to the Organization, if such acceptancG is incompatible 
with his status as an international civil servant". 

/ ... 
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non-performance of their private obligations or f'ai1ure to observe 

laws and police regulations. In any case where these privileges and 

immunities arise, the staff member shall immediately report to the 

Secretary-General1 with whom alone it rests to decide whether they 

shall oe waived~~/ The Council shall decide whether the privileges 

and immunities shall oe waived in the case of the Secretary-General. 

~egulation l~~: Members of the Secretariat shall subscribe to 

the following oath or declaration: 

"I solemnly swear (undertake~ affirm, promise) to exercise in 
all loyalty, discretion and conscience the functions entrusted 
to me as an international civil servant of the Inter­ 
Governmental Maritime Consultative Organization, to discharge 
these functions and regulate my conduct with the interests 
o:f the Organization only in view9 and not to seek or accept 
instructions in regard to the performance of my duties from 
any Government or other authority external to the 
Organization". 

Regulation L 10: TL.e oath or declaration shall be made orally 

oy the Secretary-General in the presence of the ChaiYman of the Council 

or in the presence of a member of the Council designated by the 

Chairman of the Council, and 'by all other members of the Secretariat 

before the Secretary-General or his authorized deputy. 

ARTICLE II 

Classification of Posts and Staff 
- -~- 

ReB_ylat~?n 2.1: In conformity with principles laid down by the 

Council 9 the Secretary-General shall make appropriate pr-ov i s i on for 

the classification of posts and staff according to the nature of the 

duties and responsibiJ..Jties required. 

~/ It may prove desirable to establish provisions concerning the 
waiving of privileges m1d immunities in respect of the Secretary­ 
General, for example, by empr-we r-Lng the Council to make the decision. 
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ARTICLE III 

Sala1..,j_es and Related A1lowancesY 

Regulation 3 •. 1: Salaries of staff mem~ers shall be determined 

by the Council on recommendation of the Secret8.l'ly-General in 

accordance with the provisions of Annex I to the present regulations. 

'I'he Secretary-General shall establish terms and 

conditions under which an education grant shall be available to a 

staff' memoer serving outside his recognized home country, whose 

dependent child under the age of twenty-one is in full-time attendance 

at a school, university, or s imj.Lar- ecuco t i onaJ, institution of a type 

which will, in the op~nion of the Secretary-General, facilitate the 

child's rE'-assimilation in the staff' memb er- 's r-ec cgn Lz ed home o oun t r-y, 

The max irrrum amount of' the grant shall oe $1..J.OO per annum for a ch.i Ld , 

Travel costs bf the child may also be paid for an outward and return 

journey once in each scholastic year between the educational 

institution and the duty station, by a route apprnved by the Secretary­ 

General ~ but not in an amoun t exceeding the co st of such a journey 

between the home country and the duty Btation. 

The Secretar·y-General shall also e s t ab Lt ah terms and cond.i t ions 

unde r which an education grant shall be available to a staff' member 

serving in a country whose language is di:ff'erent from his own and 

who is o~liged to pay tuition for the teaching of the mother tongue 

j/ The provisions on salaries and related allowances follow the 
common scheme of the Uni tec1 Nations and the speciali.zed agencies 
to which, in keeping with the practice of all nther specialized 
agencies in Europe, sta:ff assessment has .!]-Ot been app Lr ed , 

/. " .• 

STAFF REGULATIONS OF THE INTER-GOVERNMENTAL MARITIME CONSULTATIVE ORGANIZATION 
RESOLUTION A.15(I) adopted on 19 January 1959 at the eleventh meeting 

JROSS
Pencil



-MCO /t. I ln·F'"i'\J-1m1· (\""' 15 1 1 ;..:i..0 /.n..c.iO'--· .Jl l_1 ... 1\J 

English 
Page 6 

to a dependent child attending a local school in which the instruction 

is given in a language other than his own; 

The Secretary-General may decide in each case whether the 

education grant shall extend to adopted children or stepchildren. 

(a) Staff members in the Principal Officer and Director 

category or in the Professional category shall be entitled to receive 

dependency allowances as follows: 

( i) At yf2rn per annum for a dependent wife or dependent 

husbnnd and at ¢3on per annum for each dependent child; or 

( j_i) vVher1e there is no dependent spouse, a single annual allowance 

of $200 for either a dependent parent, a dependent brother 

or a dependent sistere 

(b) If both husba .. nd and wife are staff member-s , one may claim, 

for dependent children9 under (i) aboye, in which case the other may 

claim only· under (ii) above, if otherwise errt i tled. 

4/ (c) Staff memoers whose salary rates are set by the Secretary­ 

General under par-agr aph 6 or p ar-ag r aph 7 of' Annex I to these 

4/ The Secretary-General of the United Nations has proposed that the 
General Assembly, at .i t e XIIIth session, amend a provision adopted at 
XIIth session, to form~a new paragraph (c) as follows: 

(c) With a view to avoidi.ng duplication of benef'its and in order 
to achieve equality between staff members who receive dependency 
benefits under applicable laws in the form of governmental grants and 
staff members who do not receive such dependency benefits, the 
Secretary-General shall prescribe conditions under wh.i ch the dependency 
allowan~e for a child specified in (a) (i) above shall be payable only 
to the ~xtent that the dependency benefits enjoyed by the staff member 
or his spouse und e r- app.l.i c ab Le laws amoun t to less than such a 
dependency allowance. 
(If' this provision is adopted, laragraphs shown as (c) and (d) above 
would be renumbered (d) and (e) ~ / ••• 

STAFF REGULATIONS OF THE INTER-GOVERNMENTAL MARITIME CONSULTATIVE ORGANIZATION 
RESOLUTION A.15(I) adopted on 19 January 1959 at the eleventh meeting 

JROSS
Pencil



IMCO/A.,I/RESOLUTION 15 
English 
Page 7 

regulations shall oe entitled to re.Jeive dependency allowances at 

rates and under conditions determined by the Secretary-General, due 

regard oeing glven to the circumstances in the locality in which the 

office is located. 

(d) Claims for dependency allowances shall be submitted in 

writing and supported by evidence satisfactory to the Secretary- 

General. -A separate claim for dependency allowances shall be made 

each year. 

ARTICLE IV 

Jppointrnent _andJ½::omotion 

B.::gulat:i.on L1 . ., 1: As stated in .Article 33 of the Convention on 

the Inter-Gover·nmental Maritime Consultative Or-g an i z a t l on , the power 

of' appointment of' staff members rests with the Sec1•etary-General. 

Upon appointment each staff rnernb er- shall receive a letter of appoint­ 

ment in accordance with the provisions of A...n.nex II to the present 

regulations and signed b~r the Secretai,y-General or by an official 

in the name of the Secretary-General. 

Regulation ~-'!..2: The paramount consideration in the appointment, 

transfer or promotion of the staff shall be the necessity for securing 

the highest standards of efficiency, competence and integrity. Due 

regard shall be paid. to the impor-tance of recruiting the staff' on 

as wide a geographical basis as possible. 

ggulation 4.3: Selection of staff members shall ne made without 

distinction as to race, sex or religion" So far as practicable, 

selection shall be made on a competitive basis. 
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_Eegu1ation 49, 4: su-o.ject to the provisions of Regulation ·40 2 
and vvi t hou t prejudice to the recruitment cf' f'resh talent at all levels, 

the fullest regard shall be had, in filling vacancies9 to the requisite 

qualifications and experience of persons already in the service of the 

Organization. This consideration shall also apply on a reciprocal 

basis to the United Nations and to the specialized agencies brought 

into relationship with it~ 

Re_g-qlation 4..,.,5: (a) Staff members shall 'be granted e t t he r- 

permanent or temporary appointments under such terms nnd conditions 

consistent with these regulations as the Secretary-General may 

prescribe. 

(b) The Secretary-General shat 1 prescribe which staff' members 

are e Lt.g i.b Le for permanent appointments. The probationnry period 

for granting or confirming a permanent appointment shall normally not 

exceed two years, provided that in individual cases the Secretary­ 

General may extend the probationary period for not more than one 

additional year. 

Re.EJ.1latio~ L~/,16: The Secr•etary-General shall establish appropriate 

medical standards which staff members shall be required to meet before 

appointment. 

AR'I'ICLE V 

Annual and Snecial Leave ~~-=-=-~=- ... :-=:::call,,~......,.-- 

Re~latiori-_5.-!.];: Staff members shall 'be a l l.owed app r-opr-La t e 

annual leave. 

Regylat,i_9]2 5.2: Special leave may be authorized by the Secretary­ 

General in ex~eptional cases. 
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Home Leave ----·~-,-.~- 
pegulation 5.!l: Eligible staff members shall be granted home 

leave once in every two years. A staf'f member whose home country is 

the country of his official duty station or who continues to reside in 

his home country while peri'orming his oi'ficial duties shall not be 

eligible for home leavea 

ARTICLE VI 

.~oqial Secur:lli 

Ree~ldl?;tion 6,> 1: Provisions shall be made for the participation 

of staff' members in the United Nations J-olnt Staff Pension Fund in 

accordance with the regulations of that fundoj/ 

Regu).ctJ.?n 6~2: The Secretary-General shall establish 8 scheme 

of social security for the staff, including provisions for health 

protection, sick leave and maternity leave, and reasonable crompensation 

in the event of illness, accident or death attributable to the 

performance of official duties on behalf of the Organization~i/ 

AR.TICLE VII 

Tr2vel o~d Removal Expenses --,.,...~·~-=~---- ._...... ,.._. _ _..,._~ ....... -~--vr~-w.- 
Regu1atic~~l.::.J: Subject to c ondl tions and definitions pr-e scr-Lb ed 

by the Secretary-General, the Organization shall in appropriate cases 

pay the travel expenses of staff members and their dependents. 

2/ 

§_/ 

IMC01s entry into the United Nations Joint Staf'f Pension Pund 
early in 1959 was made possible by decision of the Joint Staff 
Pension Board at its session in September 1958. 
Detailed provisions governing compensation for service incurred 
illness, accident or death are set out in Appendix D to the United 
Nations Staff Rules. This pattern has been commonly accepted by 
the participating organizations. 

/ ... 
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the Scci"Ctn.1\,;;,.·--C-:-cnc:ral regard.i.ng per·so::1.::1.e.1. p c Li c l e e and gen er-a I que at t on s 

appo i.ntment o.f a st a.ff E'.1cr:;.ter who ho1ds a per-me,:nent appc i.n tmen t and 

the service rer1uire al:)Oli 't l on of' the prJ.st or reduction of' the staff, 

if' the services of the Lnd t vi.dua.I ccn cer-ncd prove un ea t i s.rac t or-y , 

or if he is Y f'o r- r-e aaons of he a l.t.h , Lnc ap ac t t et ed for f'urther 

aer-vl ce , 

The Secretary-General may also, giving his reasons therefor, 

te1·rninate the appointment of a staff member who holds a permanent 

appo Lntmcn t ; 

I • ) \l 

Gn'bje~t to ccnc"'!_:;_tio:::rn an.d deftnitions pr-e s cr-Lbed 

.hHTICLS 'lIII 

~ho staff shall be entitled to mske proposals to 

SeDsrntion fra~ 8srvic8 
:, ... ;.....:,,._..,,- • .-- .• H".~'J::.t,:...-.•• _-.:.....,._..,..,_.crF.-=:-.L-:.•.~ . .:.:11 

Terminat.ion 

(a) Th~ Secretary-GRneral may terminate the 

I:f the conduct of the staff' member indicates that the 

staff' riemb ez- does not meet the hf.ghe s t standards of' 

integrity required by the Organization; 
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(i.i) If' f'acts an t.e r-Lor- to the appointment of the staf'f 

member- and r-e Lev an t to his sut tabili ty come to light 

wrn ch , if they had been known at the time of' his 

appointment, should have precluded his appointment. 

No termination under- sub-paragraphs ( i) and (ii) shall t.ake 

place until the matter has been considered and reported on by a 

special adv i aor-y 'bo ar-d appointed f'or that purpose b~r the Secretary- 

Gener,al. .. 

Finally, the Secretary~General may terminate the ~pointment 

of a staf'f rnembe r who holds a permanent appointment if such action 

would be in the interest of the good administration of the Organiza- 

tion and in ac c cr-d anc e with the standards r-equ i.r-ed by the Organization, 

provided that the act t on is nnt cont.e st ed by the staff' member- 

concerned. 

(b) The Secretary-General may terminate the appointment of' a 

sta:ff member with a :fixed-term appointment prior to the expiration 

date for any or the reasons specified in paragraph (a) abov e , or 

f'or such other reason as may be specified in the letter of 

appo l n tmen t., 

( c) In the case of all other sta:ff members, including s t af'f 

members se r-v i.ng a probationary p e r Lod for a permanent appointment, 

the Secretar~,r-Ge:neral may at any time t errm na t e the appointment, 

if, in his opinion, such action would be in the interest of the 

Organization. 

/ ... 
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].£@i13na:~\on.s 

Re.B.,~~t~ • .m ~I) 2: S.taff members may· resign f'r-orn the Secretariat 

upon giving the Secretary-Gener·al the notice required under the terms 

of' their appointment. 

Ncti~e of Termination --·----· -~· ~--.-.. 

~.:Lat ion 9. 3: (a) If the Secretary-Gener,al terminates an 

appointment the staff' member shall be given such notic.e and such 

indemnity payment as may be applicable under the Staff' Regulations 

and Staff Rules. Payments of termination indernni t;y shall ne made 
by the Secretary-General in accordance with the rates and conditions 

specified in Annex III to the present regulations. 

(b) The Secretary-General may., where the circu-rnstances warrant 

and he considers it justified, pay- to the staff member terminated 

under the final paragraph of staff regulation 9ol (a) a termination 

indemnity payment. not more than 50 per cent higher than that which 

would otherwise be payable under the Staff Regulations. 

Re.Q...atriation Grant 

Regulation 9.4: The Secretary-General shall establish a scheme 

for the payment of repatriation gr-arrt s or- service benefits within 

the maximum rates and under the conditions specified in Annex IV 

to the present regulations. 

Retirement -~ .. ~-- -- 
Regulation 9o5: ~taff members shall not be retaj_ned in active 

service beyond the age of sixty years. The Secretery-General may, 

i.n the .Ln t e r-e s t of the Organization, extend this age limit in 

exceptional cases. 
/ ... 
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.AETICLi~ X 

IU3r.:ulatian 10., l: The Sec.retar;y·-Ge.neral may e s t ab Id sn administr - -----.., _ 
tive machinery with s-ta:ff participation whi~h will be available to 

advise him in disc~plinary cases. 

R~-~o, La ti on 1 .,.., ""· 
ll lh c., ..Q.~1- · .. ..-::.· -- - ..,L .. \...,1 • £ .•. ~I1h~ Se ere tary-General mr.r:t impose disc:l.pl.inary 

ne aeuz-ea en staffl membe r-s whose conduct is uneat t s rac t or-y, 

He may summarily dismiss a member- of the staff, for serious 

misconduct .. 

admi.n i s t r-a t I ve machinery wf.t.h staff participation to advise him in 

case of' any appeal by staff' members against an administrative 

decision alleging the·non-observance of' their terms of appointment, 

i.ncluding all pertinent r-egu.l.at a ons and r-u Le s , or agai.nst 

disciplinary action. 

Re ·,-u, .-;:-'- i· on ..L., 1 ° · '- _, 1-"' ·~-:L~ . ..!..;;;. • The United Nat r on a .Administr·ati v e Tribunal 

sh.all, uncler conditions prescribed in ita statute, hear and pass 

judgment upon applications from staff members alleging non-ri~servance 

o f' their terms of appointment, Lnc.Lud.i ng all per-t Lnerit regulations 

and ruleo.]./ 

11 Article 14 0:f the Statute of' the United Nations i.1.c1,r.inistrati·re 
Tri uu.."'1.al provides in part.: 

"The competence of the Tri1unal may ~e ext eriaed to any specialized 
agency· 11 .. r-ougrrt into relationship with the United Nations in accordance 
wi t.n the prov Ls I ons of' Ar·ticles 57 and fi3 of' the Charter upon the terms 
established by a special agreement to ~A made with each such agency 
\.y the Ser.ret...ary-General of' the United Na t i on a'", 

/ .... 
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_M{T1ICL:s:; XII 

by the Counc t l , wi thou t pr-e jud Lce to t.he ac qu i r-ed rights of' staff' member-s , 

Re?;t,1.L1 t.Lon 12 ;, 2~ The Secretary·-General shall report annually to the 
~~-~, .. ~---~- - =-~~··~,. ~~~ 

Council such Btaff Ru Le a and amendmcn t.s thereto as he may make to 

Lrnp Lcmen t these r cgu La tions o 
Salary~<tJ~ ... l=lowancey 

8/ Annex I··- 
--.:c;w-=-.i:::a:.., 

L rl1he staff r-cgu Lat l cns of the United N;_=i tions provide fori an Under­ 

Secretary lcv6l at a salary of $23,000 gross ($15,000 net ioeo after 

S t0~f1C'l r:1 s 0 ~,, s sri1 e-·,,.1+) sub J. e· c + .. ·-··· - c, u G ~ --· .J. V u... LI to post adjustment and the possibility of a 

r-ep r-e s en t a t ; on s Lf.owance .. 

/_- 'I'hey also l)I'ovide for• t1NO levels in the Dir•ector and ~Jrincipal 

O~ficer categories with a salary of $18,000 gross ($121500 net) for 

Director and a salary r ange f'r-orn 4~13 ,330 gross (~~10 ~000 net) to $17 ,ooo 
gross ($12,000 net) for Pr-Ln c.i.pa I Officer. Both are sub je c t to post 

adjustment, and a representation allowance not exceeding $1,000 per 

anm1111 may be paid to a Directoro 

L 'I'ho salary ac a.Les for the Profesrdonal ca t.egcr-y which have been 

adopted by the J),'::1r·ticipating or-garrl s.a t.i cns are in the table next 

followj_ngo Salaries ar-e shovn as net amounts after app Lf.c a t.Lori of the 

United l'L::tions staff a.o ae s smerrt p Lan , A s t.at'f' as ee se.ncnt plan is not 

env i se ged in the d.I1aft staff r-egu Ls t.Loris of HICO. P'Lea ae see footnote £ 
.d:~~~~T,..! _ _.Qf~r~&i:.01~J1J 

The salary and allowances of the Secretary-General shall be as 

provided in his cuntract. 

'I'he nci.lc1·y of the Sccr·etary of the Me.ri time Safety Comm i t t.ee shall 
be $,al, 500" 
Annex I -pai·ac{rc:c-'h 3 --- ~·-··~~--~· ·-~-~-,~ _\.,,,i.,-~-- ·- 

'I'he salo.Py s c a.Le s for, the p1·ofessional ca tegox·y- are Ln the tab Le 

§./ See footnote 3 referred to in f,.rticle III above .. 
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Annex I, ~oarar-;ranh 4 

SA.L.i\RY SCALES 

St·0p Step Step Step Step Step Step Step Step Step I II III IV V VI VII VIII IJC X iE..llii !'J{:-..:; -....- lg] .@'.us ill!}l r-T~Tr, 

~ ~ c'u···" ("/.11r1 1·.). ) \.., t~uu _, u ;.) ) y6U0 I ;0U0 e !~ 

Professional Category 

Senior Of'ficer 8,750 9~000 9,250 9,500 9,800 10,100 10,400 10,700 11,000 

First Of'f'tcer 7,300 7,525 7~750 8,000 8,250 8,500 8,750 9,000 9,250 9,500 
Second Of:Eicer 6,000 6,200 6,400 6,625 6,850 7,075 7,300 7,525 7,750 8,000* 
Associate Officer 4,800 5,000 5$200 5,400 5,600 5,800 6,000 6,200 6 ,L~OO 

Assistant Officer 3,600 3,800 4,ooo 4,200 4,400 4,600 4,800 5,000 

* The Secretary-General may provide two further increments at $8,250 and $8,500 
at two-yearly intervaJs9 to staf'f in the Second Officer level who have remained 
Ln that level f'or at least five year.s and ares in his opinion, qua Lf.tLed f'o r­ 
promotion. 

t-o t_aj H 
~J ~ t~ oq GQ o 
([) f-! 0 

1-1· ...... ,, 
~ m ~ 
x,n p-' 0 

H 

"' ~ t!-J 
UJ 
0 
t, 
C: 
!-3 
H 
0 
~ 
~ 
\..,;"l 
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~-nnex I 2 para_gra ph 2 
Salary increments within the levels set forth in 

paragraph 49/ of the present Annex shall be awarded annually on 

the basis of satisfactory service (provided that the period of 

satisfactory service required for increments to any salary step 

above $US11, 000 net shall be two years) .1.Q/ 

Annex I. paragra~h 6 

The Secretary-General shall determine the salary rates to be 

paid to personnel specifically engaged for conferences and other 

short-term service and to consultants. 

Salary Scales - General Service Personnel and Manual Workers 

Annex I. paraFraph 7 
'l'he Council on the r•ecornmendation of the Secretary-General 

shall determine the salary scales for staff members in the 

General Ser•vice category and the salary or wage rates for manual 

workers, normally on the basis of the best prevailing conditions 

of employment in the locality of the office concerned, provided 

that the Secretary-General may, where he deems it appropriate, 

eat.ab.Lr sh r-u Le s and salary limits for payment of a non-resident's 

allowance to General Service staff members recruited from outside 

the local area. 

2/ Paragraph 4 of the United Nations text of the Annex sets forth 
the salary scales for Directors and Principal Officers as well 
as for the Professional category. 

10/ This proviso would apply only to Principal Officers as the 
salaries in the Professional category do not exceed $11,ron 
net, while the salary of a Director is fixed at $12,500 net. 

I •.• 
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~ex I, paragraph 8 

The Secretary-General shall estaolish rules under which an 

extra payment may be paid to staff members in the General Serv1ce 

category who pass an appropriate test and demonstrate continued 

proficiency in the use of two or more official languages, such 

:payment to be eq_uivalent to an additional step increment which 

would continue beyond the maximum of the f-18.lary level of the 

staff member concerned3 

P O a .4,. /I _..,1411 ~ ..i.. rn-, ...., ·'· c 11 ; -~'2 u 11.':- ,J J.1..,;. l. ~!}Gu--';/ 

Annex I, paragra~ll_9 

In order to preserve e qu.l va Lerrt s tanda r-ds of living at 

different offices, the Secretary-General may adjust the basic 

salaries set forth in paragraph 3 and 4 of the Annex by the 

application of non=pe ne l onab l.e post adjustments !I the amounts of 

which shall be determined on the basis of relative costs of 

living, standards of living and related factors at the office 

concerned as compa r-e d to Geneva on 1 Januar·y 1956,. Such post 

adjustments shall vary by salary level as d.eterminecl from ti.me 

to time by the Council. 

The schedule of post adjustments which has been agr·eed b~y 
the participating organizations :follows on pages 18 and 19. 

I.,,. 

I • 
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SCHEDULE OP POST ADJUSTMENTS (additions).;V 
(in U.S. dollars) 

(i) FQ.!:,_§:_res.s vigere cost of' lj_vip_g_}S hi.g~p.an at t_he base_g/ 
Classif'ication of dut y stations ---- --------------------- ----------, 

Class 
2 

(5 per cent) 
--~--~--·----~ 

Class 
7 

(30 per cent) 
,..... 
u 

P-1 170 

D 

250 

s 

Class 
3 

----------··--·-- ... ,--- ........ -S' D 

Class 
4 

s 

500 

D 

75:J 

s 

Clas3 
5 

D 0 
0 

.-~-----·-· ~- ,.__,_.,.--~---- .. ~~~----- 
D s D 

335 500 650 9"75 

Class 
6 

80() 1,200 935 l,LtOO 

'"dMM 
o, ~ C 
~OQ 0 
\:) ::~ 
J-J m !t> 
::)-:J t:J'. 

~ 
!={:, 
f:aj 
en 
?l 
C: 
8 ~. 
C) 
1-~ ~-- ~ 
1--l 
i~.n 

P-2 200 300 Lj.OO 600 600 900 785 1,175 950 1,425 1,100 1
1
650 

P-3 235 350 465 700 700 1,050 915 1,375 1,100 1,650 1,265 1,900 

P-4 2 7 0 L~ 00 5 3 5 8 00 7 8 5 1 , 175 1 , 015 1 , 5 2 5 1, 215 l , 8 25 1 , ~-00 2 , 100 

P-5 300 450 600 900 865 1,300 1,100 1,650 1,315 l,975 1,515 2,275 

D-1 335 500 650 975 95) 1,425 1,215 l,825 1,450 2,175 l,635 2,45) 

D-2 365 550 715 1,075 1,065 l,Soo 1,385 2,075 1,650 2,L~75 1,865 2~8C':J 

U/S 400 600 800 1,200 1,200 1,800 1,500 2,250 1,785 2,675 2,0C.."J 3,JCt) 
...,-,------.· ..... .-..-- ...... ,.:: ... ~- .. --,,,,..,...,,..~----· ----- - "'·~-~-- ----·---~-1:,:'.-.-.z.:.-.,_,~---~~ 

S - rate of' post adjustment a:ppli.cable to staf':r members with no primary dependants. 

D - rate of' post adjustment applicable to staf'f' members with one or more primary 
dependants. 

" 
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(ii) 

SCHEDULE OF Posr ADJUSTMENTS (deductions)1/ 
(in U.S. dollars) 

For areas where cost of li vini:2" iA Lowe r than at the baseZ/ 
Classification of uu t y statior1s· 

-=--=-~==-=· 
Class 

A 
(--5 per cent) 

Sand D 

P-1 160 

P-2 20] 

P-3 260 

P-4 315 

P-5 370 

D-1 l.j_liJ 

D-·2 470 

U/S 525 

Class 
B 

---.~~---,r,..~,.,.,. 
Sand D 

320 

L~OO 

525 

630 

740 

825 

9~-0 

1,050 

C'La s s 
C 

Class 
D 

Class 
E 

Class 
~ 

(-30 per cent) 
-~~~ --..-. -. •1:--==-:. ">o c.u ~ ~- -=·-~-- ~--~----=,.~~-------....,.~--~--....-...:c:r:==<r:::c-.:a:-•=~~=~==-.<.=-:a 

S and D Sand D S and D Sand D 

L~80 640 800 960 

600 800 1,000 1,200 

785 1,050 1930U 1,570 

9Li-5 1,260 1,575 1,890 

1,110 1, L~_Bo 1,850 2,220 

1,235 1,650 2,050 2,480 

l,L1-lO 1,880 2,350 2,820 

1,575 2,100 2,625 3,150 

1/ The symbols P-1 through P-5 indicate the grades of Assistant Of'fLc e r- 
~ through Senio1'} )fficer in the Professional category; D-1, D-2 and 

U/S stand for Principal Officer, Director and Under-Secretary 
respectively. 

;/ For this purpose the base is Geneva 2s or January 1956. 

1--rj rl H 
µJ p 2~ 
fro no C2 Ct:,~~ o 

1-1. "'"-.. 
j-..l /]} )> 
\.D !:1 ~ 

H 

'" ~ 
t:g 
(JJ 
0 
t-1 
~ 
,-] 
H 
0 
'2i 

....... , . j--l 
v.n 
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-.1l·n.:3_x 1.I: (a) The letter of appointment shall state: 

( i) that the appointment is subject to the 

provisions of the Staff Regulations and of 

the Staff Rules applicable to the category 

of appointment in question, and to changes 

whJch may be cluly made in such regulations 

and rules from time to time; 

(ii) the nature of the appointment; 

(iii) the date at which the staff member is required 

to enter upon his duties; 

(iv) the per•iod of appointment, the notice required 

to terminate it and period of probation, !f 

any; 

(v) the category9 level, commencing rate of 

salary, and if increments are allowable, the 

scale of increments, and the maximum 

attainalJle. 

(vi) any special conditions wh i ch may 'be applicable. 

(b) A copy of the Staff Regulations and of the Staff 

Rules shall be transmitted to the staff membe r w l th the letter o:f 

appointment. In accepting appointment the staff mem:ber shall 

state that he has been made acquainted with and accepts the 

conditions laid down in the Staff Regulations and in the Staff 

Rules~ 

I .. " 

STAFF REGULATIONS OF THE INTER-GOVERNMENTAL MARITIME CONSULTATIVE ORGANIZATION 
RESOLUTION A.15(I) adopted on 19 January 1959 at the eleventh meeting 



IMCO/JL I/RESOLUTION 15 
English 
Page 21 

Terminatiopindemtlu_: 

..£:.nnex IL~: Staff members whose appointments are terminated shall 

be paid an indemnity in accordance with the following provisions: 

(a) Except as provided in (d) and (e) below, the following 

schedule shall apply to members holding permanent appointments or 

temporary appointments which are not for a fixed term: 

Months of Base Salary or Wage 

Completed Years 
of Service in 
the Secretariat 

C on:f i rrn.e d. 
Permanent 
Appo.l nt.rnerrt s 

Temporary Appointments 
which are not for a 
Fixed Term and Uncon­ 
firmed (ProlJationa.ry) 
Permanent Appointments 

0 

1 

2 

3 . . . . 
4 

5 

6 

7 
8 

. .. 

. . . . ~ . 
- . . . . . 

9 or more . . 

Not a pp.Lr cab Le nil 

Not appltcable 1 

3 1 

3 (") ~ 

4 3 

5 4 
6 5 

7 6 

8 7 

9 8 

(b) Except as provic1ed in ( d) and ( e) below, staff members 

who have temporary appointments for a :fixed term of over six 

months which are terminated prior to the e xp l r-a t Lon date spAcj_f'Jed 

in the letter of appointment shall be paid five c1ays' indemnity 

pay for each month or uric omp Lo+e d ser·v·J.ce~ hu:t not less than 

thirty working days' j_ndemnity pay. I •.. 

''" , 
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( c) Indernni ty pay shall be calculated on the basis of the 

staff memoe r ' s base salary or wage s at the time of termination. 

(d) No indemnity payments shall be ~Bde to: 

- A staff member who resigns, except where terminati~n 

notice,has been given and the termination date agreed upon; 

- A staff member who has a temporary appointment which is 

not for a fixed term and which is terminated during the first 

year of service; 

- A staff member who has a temporary appointment for a fixed 

term which I e completed on the expiration date specified in the 

letter of appointment; 

- A staff member who for disciplinary reasons is dismissed 

for misconduct otherwise than by summary dismissal, provided that 

the Secretary-General may grant in such a case, at his discretion, 

a termination indernnity in any amount not exceeding the full 

indemnity provided under paragraphs (a), (b) or (e) of this 

Annex, whichever is applicable; 

- A staff member who is summarily dismissed; 

- A staff member who abandons his post; 

- A staff member who is retired under the United Nations 

Joint Staff Pension Fund Regulations. 

(e) Staff members specifically engaged for conference and 

other short-term service or for service with a mission, as 

consult~nts, or as experts, and staff members who are locally 

I ..• 
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recruited for service in established offices away from 

Headq_uarters may be paid termination indemnity if anc1 as 

provided in their letters of appotntment,. 

(f) A staff merrilier whose appointment is terminated for 

reasons of health shall receive ·the termination Lndemn I ty set 

out in this Annex, to the extent that the amount of the 

termination indemnity, when added to the annual amount of the 

disability benefit :payable to h irn under the Regulations of the 

Joint Staff Perrsion Fund, does not exceed one year's salary. 

Rep§triation GJ;9.nt 

In principle, the repatriation grant shall be payable to 

staff memoers whom the Organization is obligated to repatriate, 

except staff members on temporary appointments for a fixed term 

entitled to a service benefit. Neither repatriation grant 

nor service benefit shall be pa i d to a s t a t'f' member who is 

summarily dismissed. Detailed conditions and definitions 

relating to eligibility shall be determined by the 

Secretary-General. The amount of the grant shall vary with the 

length of service with the Organization. 

I ..• 

ii•• \\I 
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The maximum rates payable shall be as follows: 

-· 
Years of Continuous 
Service away from 
Home Country 

Staff Member with 
neither a VHfe, 
Dependent Husband or 
Dependent Child at 
time of Termination 

(Weeks of Salary) 
~--~-·---·~--- 

Staff Member with a 
Wife, Dependent 
Husband or D8pendent 
Child at time of 
Termin&tion 

(Weeks of Salary) 

After 2 years . . . 4 8 
II 3 II 5 10 . • 
II 4 ti f 12 . • 
II 5 II 7 14 . " . • 

" 6 ,, 8 16 . • . • 
tr 7 It 9 18 . . . . 
" 8 11 10 20 . . .. . 
If 0. " 11 22 ::,,, ' . 
If 10 !I 12 24 • . . . 
" 11 " 13 26 . . 
" 12 It 14 28 . . . . 
The maximum grant payable under this plan shall be $US2,500 

net for a staff member without dependents and $US5,000 net for a 

staff member with dependents. 

Service Benefit 

.Annex IV 7 par·agra.12.h.._g 

(a) If his letter of appointment so indicates, a staff 

member who has served at least one year on a temporary appointment 

for a fixed term shall receive upon separation a service benefit 

I ..• 
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at the rate of Lt per cent of salary dur Lng service in his home 

country a.id at the rate of 8 per cent of salary during aer vf ce 

outside his home country, for each year of service • 

.1.Q/ (b) Should such a staff member, without break in se-rv:ice, 

be granted a probationary or permanent appointment, or complete 

five years of qualifying service on temporary appointment for a. 

fixed term, he shall lose entitlement to the service benefit. 

(c) Service for calculation of the service benefit shall 

mean service subsequent to the entry of this provision in the 

letter of appointment . 

.1.Q/ The Secretary-General of the United Nations has proposed 
that the General Assembly at its XIIIth Session, reword 
para. (b) above in the United Nations Staff Regulations, 
in order to bring it into effective conformity with 
Article II of the Regulations of the United Nations Joint 
Staff Pension Fund. The text proposed by the 
Secretary-General is: 

"(b) Should such a staff member be granted a pr oba t I ona r-y 
or permanent appointment, complete five years of 
qualifying service and remain on a contract providing 
for further service of at least one year, or remain 
in employment for more than one year thereafter, he 
shall lose entitlement to the service benefit.tr 
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